Supported Employment 

There are seven core principles that supported employment uses:

1. All people are eligible even if experiencing symptoms, had past hospitalizations, problems with medication, diagnosis, issues around past history and work history and regardless of race, religious beliefs, gender, handicap, national origin or age.

2. Finding a job is based on what the person is good at, wants to do and past experiences.  Staff work with the person by helping to find a job that takes into account such things as: daily schedules and sleep times, location of jobs, transportation, symptoms and coping skills.

3. Job specialist will help find a job within weeks of starting supported employment.  There are no long tests or trials before a person starts looking for a job or working.

4. Supported employment believes in regular jobs, starting at least at minimum wage, and where permanent employment is possible.

5. Employment staff believe that work is part of a persons overall recovery and a part of overall mental health and rehabilitation.  You will work with a case coordinator and your recovery team for service coordination that includes work.

6. Supported employment offers follow along support.  This could be done through the recovery team or employment specialists.

7. Personalized benefits planning is part of the model.  People need to know how their pay will affect benefits.

